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Ralph Thoresby School
Behaviour Policy

Behaviour for Learning: Behaviour for Life

General Principles on Behaviour and Discipline

At Ralph Thoresby School staff and students are ‘Together for Learning’
The school is committed to:

e promoting the values of respect, fairness and social inclusion

e improving outcomes for all pupils and eliminating all forms of discrimination, harassment and
bullying

e promoting equality of opportunity, the welfare of pupils and good relations across the whole
school community.

e promoting the well-being of all students

e ensuring that vulnerable pupils — such as those with special educational needs, physical or
mental health needs, migrant and refugee pupils and looked-after children — receive
behavioural support according to their need

e supporting the entitlement to effective learning and personal development for all students

e working with other agencies to promote community cohesion and safety.

School expectations and values for behaviour and discipline

The school’s expectations and values encourage thoughtful, considerate and supportive behaviour:

Behaviour

Discipline

All students have the right to learn

All staff have the right to teach and to
support teaching

The school environment should be a
safe place for all

Students are to be supported in taking
responsibility for their own behaviour
The school environment should be free
from bullying, prejudice, violence and
intimidation

Positive behaviour is encouraged,
recognised and rewarded

School staff are in charge

All students understand and address
their obligation to behave appropriately
All staff understand and address their
obligation to manage student behaviour
appropriately

School discipline procedures support
the learning and personal development
of all students

Sanctions procedures are understood by
students, staff and parents/carers and
applied consistently and without
prejudice

School staff are in charge
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Roles and responsibilities

The Governing
Body

To draw up a statement of general principles on behaviour and discipline.

To outline the overarching values to which the school subscribes and to consult
widely with the whole school community in so doing.

To take reasonable steps to ensure that disabled pupils are not placed at a
substantial disadvantage in comparison with pupils who are not disabled (a duty to
make ‘reasonable adjustments’). This includes making reasonable adjustments to
the statement of principles, school behaviour policy and disciplinary practices.

To have regard to the need to: eliminate disability discrimination; eliminate
harassment of disabled persons that is related to their disabilities; promote equality
of opportunity between disabled persons and other persons; take account of
disabled persons' disabilities; promote positive attitudes towards disabled persons;
and encourage participation by disabled persons in public life.

To ensure policy and practice regarding behaviour are reviewed regularly.

The
Headteacher

To establish the procedures (rules, rewards, sanctions and behaviour management
strategies) on behaviour and discipline.

To ensure staff are clear about the extent of their disciplinary authority and receive
necessary professional development on behaviour strategies.

To ensure staff who face challenging behaviour from students receive appropriate
support.

To monitor and assess the impact of their policies on pupils by racial group and
gender.

To keep parents/carers informed about their children’s behaviour

To act in accordance with their statutory responsibilities towards disabled pupils
and pupils with special educational needs when doing so.

To ensure the school behaviour policy does not discriminate against any pupil on
e.g. grounds of race, gender, disability or sexual orientation and that it promotes
good relations between different communities.

To involve external agencies in support of behaviour and discipline.
To support, praise and as appropriate reward students’ good behaviour.

To ensure and monitor that sanctions are awarded fairly, consistently,
proportionately and reasonably — taking account of SEN, disability and the needs of
vulnerable children and offering support as appropriate.

To ensure policy and practice regarding behaviour are reviewed regularly in
consultation with the governing body, school staff, parents/carers and students.

School Staff

To ensure that the rules, rewards, sanctions and behaviour management strategies
are consistently applied.

To ensure they model good behaviour and never denigrate pupils or colleagues.
To support, praise and as appropriate reward pupils’ good behaviour.

To apply sanctions fairly, consistently, proportionately and reasonably — taking
account of SEN, disability and the needs of vulnerable children and offering support
as appropriate.
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Parents and To take responsibility for the behaviour of their children both within and outside
Carers school bounds, being encouraged and supported by the school in doing so.
Students To take responsibility for their own behaviour and both respect and behave in

accordance with rules, sanctions and behaviour management strategies.
Procedures

The following school procedures outline how acceptable standards of behaviour are established and
supported:

Appendices Related Policies:

1: Core Standards for Classrooms & Corridors ¢ Single Equality Scheme
2: Behaviour Management Ladder e Attendance Policy

3: In-class Behaviour Management Ladder e Anti-Bullying Policy

4. Student Rewards e SEN Policy

5: Confiscation & Search

6. School Uniform Policy Related documents:

7. Sixth Form Dress Code

Teaching and Learning Charter
Review

The headteacher, in consultation with staff, will monitor the effectiveness of behaviour management,
discipline and reward procedures annually.

The school governing body, in consultation with staff, parents/carers and students, will review the
Behaviour Policy as per the school policies review schedule.

The outcomes resulting from any review will be communicated with governors, staff, parents/carers
and students as appropriate.

References

¢ Violent Crime Reduction Act 2006

e Disability Discrimination Act 1995

e Education and Inspections Act 2006

e Screening and Searching of Pupils for Weapons: Guidance for School Staff (DfES, 2007)

e Improving behaviour and attendance: guidance on exclusion from schools and Pupil Referral
Units (DCSF, 2008)



Appendix 1: Core Standards
for Classrooms & Corridors

If we ignore unacceptable appearance
and behaviour, we condone them.

Ralph Thoresby School

Core Standards for Classrooms and Corridors

Before a lesson

e Teachers should stand at the entrance to their classroom and monitor behaviour

and uniform standards as students move along the corridors and enter the

classroom.

e Entrance to lessons should be teacher determined and directed.

e Students should not wear outdoor clothing inside the school at any time.

During a lesson

e Students should sit down promptly upon arrival at a lesson and ensure their

planners are open at the correct week.

e Students and staff should not eat or chew in lessons.

e Only water in a clear container may be consumed during a lesson.

e Mobile phones, MP3 and similar media devices should be turned off and out of

sight.

e Aclass register should normally be taken within 5 minutes of the start of the
lesson (AM registration must be taken at 8:40 and PM registration must be taken

at 2:10)

e Students should not wear outdoor clothing inside the school at any time.

At the end of a lesson

e Uniform standards should be monitored before dismissal from a classroom.

e Dismissal should be prompt, but not before the buzzer, with students leaving

the classroom in an orderly fashion under teacher direction.

e Classrooms should be left in a clean and tidy state at the end of each lesson,

including removing materials from the teacher’s desk.

e Students should not wear outdoor clothing inside the school at any time.

If we ignore unacceptable appearance
and behaviour, we condone them.




Appendix 2: Behaviour
Management Ladder

Ralph Thoresby School Fectusiont
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Appendix 3: In-Class
Behaviour Management
Ladder

Ralph Thoresby School
Classroom Teacher — Behaviour Management Ladder

“First time, every ti me

Action

Additional Action

Consequences/Recording

“First warning”

“Second warning”

‘E’ for lack of

equipment

‘U’ for uniform
issues

May be entered
in planners at
any time during
a lesson

Recorded as
BEHAVIOUR
entries on SIMS

Staff may choose to record
name of student on
whiteboard — Use of this
strategy is at the teacher’s
discretion.

Note made in teacher’s own records.

Warning of
In-class sanction

‘B’ written in student’s planner together
with teacher’s initials

Incident recorded on student’s
BEHAVIOUR record on SIMS by class
teacher

(5 x BEHAVIOUR entries on SIMS in one
week leads to HoY detention)

In-class sanction

A. e.g. move seats, stop practical work

B. 2 - minutes cooling off period outside
classroom if required. Student
readmitted to classroom.

C. Session manager called — gives final verbal
warning to student, reminding them of the

consequences of a lesson exit

Student re-
engaged with
learning in
classroom

Second ‘B’ written in planner together
with teacher’s initials

Incident recorded on student’s
BEHAVIOUR record on SIMS by class
teacher

Area detention

Lesson Exit

A maximum of 2 BEHAVIOUR entries to be recorded on

SIMS per student per lesson
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STUDENT REWARDS

Years7 /8 /9 ‘LOWER SCHOOL’ Years 10 / 11 ‘UPPER SCHOOL’
Credit stamp system e Students carry over credit stamp totals between
years
SIMS ‘Achievement’ e Each ‘Achievement’ entry is worth 5 credits. e Used in lieu of credit stamps
entries
Guidelines Maximum of 3 credit stamps per lesson Maximum of 1 ‘Achievement’ entry per 1 hour of lessons
R d Certificat 250 — Bronze 1800 — Platinum 40 — Bronze
eward Lertiticates 500 — Silver 2250~ Diamond 80 — Silver
950 - Gold 3000 — Chair of Governors’ 160 — Gold
1200 — HT’s Award Award 200 — Headteacher’s Award
Other rewards Subject / HoY / Mentor postcards
Reward assemblies
Access to end of year trip
Celebration of Achievement evening
e AccesstoYear 11l Prom
Students can wear ONE reward shield (Bronze, Silver, Gold e Discount on Year 11 Prom ticket/photo
etc) on blazer lapel e Reward vouchers — e.g. HMV, Amazon, iTunes
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Search

Confiscation and Search

Confiscation

Criteria for confiscation from students may include the following:

e anitem poses a threat to others: for example, a laser pen is being used to distract and
possibly harm other pupils or staff

e anitem poses a threat to good order for learning: for example, a pupil uses a personal music-
player in class

e anitem is against school uniform rules: for example, a pupil refuses to take off a baseball cap

e anitem poses a health or safety threat: for example, a pupil wearing large ornate rings in PE
may present a safety threat to other pupils

e anitem which is counter to the ethos of the school: for example, material which might cause
tension between one community and another

e anitem which is illegal for a child to have and/or consume on school premises: for example,
racist or pornographic material; tobacco products and alcohol

In most cases, confiscation is a sufficient sanction, and return of the item at the end of the lesson,
school session, or school day is adequate time to reinforce the school rule.

Whilst every effort will be made to secure confiscated property, the school accepts no liability for its
damage or loss.

There may be cases when the school chooses not to return a confiscated item to a student, for
example:

e items of no value, such as an inappropriate message scrawled on a piece of paper.
e other items which the pupil should not have had in their possession, particularly of an
unlawful or hazardous nature, such as fireworks and cigarette lighters

Powers of search

The school may search pupils with their consent for items prohibited in school, such as tobacco
products, non-prescription drugs, mobile phones and portable media players. In addition, the school
has the power to screen pupils for weapons without suspicion, and the statutory power to search pupils
without consent, when they have reasonable grounds for suspecting that a student has a knife or other
weapon. Authorised staff can search a student on school premises or anywhere else where students
are under the charge of the member of staff conducting the search, such as during an off-site
educational visit.

e SLT and heads of year may conduct with consent searches
e The head teacher, deputy head teacher and nominated SLT members may conduct without
consent searches

Guidance for the use of with and without consent searches is as per:
Screening and Searching of Pupils for Weapons: Guidance for School Staff (DfES, 2007)

References:

e Education and Inspections Act 2006
e Violent Crime Reduction Act 2006
e Screening and Searching of Pupils for Weapons: Guidance for School Staff (DfES, 2007)



Appendix 6: School Uniform

Policy

Item

Details

Black trousers

Straight or boot leg only; no flare, drainpipe, skinny, cargo or other ‘fashion’ style. Must be
standard school trouser material; no denim, cord or other non-standard material. Belts,
where worn, should be plain, black with a standard sized buckle black and passed through
loops on waistband.

White shirt

Normal full-button, collared type, long or short sleeve, standard material; no thick linen or
other non-standard material. Must be fully buttoned up to neck and fully tucked into
waistband. Since top button must be fastened, neck size should be big enough to be
comfortable.

Black blazer

Conventional school style with school badge on breast pocket. To be worn at all times on the
school site (buttoned or unbuttoned) unless permission given to remove (To be worn by all
new students from September 2007 and the rest of school by September 2009).

Black shoes
(compulsory)

Socks

Must be all black; no coloured additions or logos. Must be clearly shoes not boots or
trainers. Can be slip-on, ‘Velcro’ straps or laced (eyes not hooks). Must have a full, sturdy
upper; no open sides/toes, no slippers, no pumps. Sole to be as flat as possible; where a heel
is worn should be no higher than 4cm. No unnecessary buckles, straps, bows or other
additions.

Black socks must be worn.

School tie
(compulsory)

School design only. To be worn with standard knot fully pushed up to cover top button of
shirt. The wide part of the tie is to be worn to the front and the length must cover at least
two-thirds of the shirt front. A different design will be used for key stage 3 and key stage 4.

School pullover

School design only; black, v-neck with blue and gold bands around neck. Not compulsory, but

(not is the only acceptable garment if an additional layer is required over shirt and under blazer.
compulsory) No other garment is acceptable (to be worn by all students from September 2008).
Outdoor A coat, gloves, scarf and hat may be worn for inclement weather. These must be plain and
clothing functional and should be black, navy or very dark grey/brown/green. Ideally no logos,
(discretionary & | stripes or coloured patches but, if present, these must be discreet. Sunhats, when required,
never to be must be white. Baseball caps unacceptable at any time. A change of footwear may be used
worn inside the | at breaks but shoes must be replaced before re-entering the building. Trainers designed for
building) ‘Astroturf’ use are essential for activity in some areas.

lewellery/ Ideally none should be worn. A watch, single plain ring per hand (i.e.2 max.) & single pair of
Adornments/ plain ear studs (not hoops/rings) can be worn and no other items must be visible to
Make-up inspection. Ideally, no make-up, where this is worn, must be very light and discreet. For

health and safety reasons tongue and/or facial jewellery must never be worn. No jewellery
should be worn during PE.

Students may wish to wear an alternative or additional garment (e.g. headscarf) for religious or cultural
reasons. Where this is the case permission should be sought from the school as a matter of courtesy.
The school may refuse permission on health and safety grounds but where it is granted all such items
must be black.

Permission to remove blazers and/or ties may be given during periods of warm weather

Electronic Equipment

Ideally students should not bring personal electronic equipment (e.g. mobile telephones, media players,
computer equipment). Where students do choose to bring these to school we will (a) assume they
have parental permission and (b) adopt an ‘OFF & OUT OF SIGHT’ approach in all school buildings. The
school will not accept any liability for loss or damage to such equipment, however caused.

Rulings on Uniform Issues

On all matters relating to uniform the Headteacher’s decision is final and must be adhered to. Parents
who disagree with any ruling on a uniform issue have the right to appeal to the Governing body for a
second opinion.




Appendix 7: Sixth Form Dress
Guidance

Sixth Form Dress Guidance

e The sixth form is a place of work and standards of dress and appearance should reflect this.

e All members of the sixth form act as both ambassadors for the school within the local
community and important and influential role models for students in years 7 — 11.

e Our corporate responsibility for Health & Safety means that certain clothing is unsuitable for a
school environment.

Example dress standards

Male students Female students
e Smart trousers or plain jeans e Smart trousers/plain jeans/leggings
e Top or T shirt with sleeves e Smart 3/4-length cropped trousers
e Shoes or clean trainers e  Skirt

e Top or T shirt with sleeves
e Shoes or clean trainers

Appropriate cultural dress

Outdoor coats must be removed when inside the School building

Unacceptable dress/appearance

e Torn, dirty or scruffy clothes e Items of clothing/accessories bearing

e Shorts offensive slogans or messages

e High heeled shoes /flip-flops e Visible tattoos/body art

e Bandannas, hoods, caps or hats e Headphones, IPods/MP3 players or

e Items of clothing which show midriffs similar media devices (these may be
and/or underwear used in the sixth form common room as

e Other revealing clothing well as mobile phones)

The school site, including the area to the front of the school, is designated as a no smoking
environment.

It is beyond the scope of this code to provide guidance on every eventuality. In the event of queries,
the Director of Sixth Form will act as the arbiter.



